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Personal Development Statement
1. Introduction
This document outlines the school’s commitment to providing a broad, balanced, and inclusive Personal Development (PD) programme that supports pupils’ academic progress, wellbeing, character formation, and preparation for life beyond school. Personal Development is central to our ethos and is delivered through the curriculum, pastoral systems, enrichment, and the wider life of the school.

2. Purpose of this document
The purpose of this document is to:
· Set out the school’s approach to developing pupils personally, socially, morally, and culturally.
· Ensure all pupils receive high‑quality opportunities to develop essential life skills.
· Clarify roles and responsibilities for staff, pupils, and parents.
· Ensure compliance with statutory guidance for PSHE, RSE, safeguarding, and careers education.
· Align provision with national expectations for Personal Development.

3. Aims
The Personal Development programme aims to:
· Build pupils’ confidence, resilience, and independence.
· Promote physical and mental wellbeing.
· Develop character traits such as integrity, responsibility, respect, and empathy.
· Prepare pupils for future education, employment, and training.
· Foster understanding of diversity, equality, and inclusion.
· Encourage active citizenship and community engagement.
· Equip pupils with the knowledge and skills to stay safe online and offline.

· Support pupils in forming healthy relationships and making informed choices.
· Broaden pupils’ horizons through cultural, creative, and enrichment experiences.

4. Scope
This document applies to:
· All pupils enrolled at Ormiston NEW Academy 
· All staff involved in teaching, supporting, or monitoring Personal Development.
· All curriculum, pastoral, and enrichment activities that contribute to pupils’ wider development.

5. Key Components of Personal Development
5.1 PSHE Education
Covers:
· Health and wellbeing
· Relationships and sex education (RSE)
· Living in the wider world (finance, careers, digital literacy)
Delivered through timetabled lessons, tutor time, assemblies, and enrichment.

5.2 Character Education
Focuses on:
· Resilience
· Leadership
· Responsibility
· Teamwork
· Respect and empathy


Opportunities include student leadership roles, teamwork activities, and reflection tasks.

5.3 Mental Health and Wellbeing
Provision includes:
· Emotional literacy
· Stress management
· Anti‑bullying strategies
· Pastoral support
· Access to external agencies where appropriate
The school promotes a culture where wellbeing is prioritised and pupils feel safe to seek help.

5.4 Citizenship, Values & Social Responsibility
Pupils learn about:
· Democracy, law, and individual liberty
· Respect and tolerance
· Human rights and global citizenship
· Environmental responsibility
· Community participation and volunteering

5.5 Careers Education (CEIAG)
Includes:
· Careers lessons
· Employer encounters
· Work experience
· Post‑16 guidance

· CV writing and interview skills
· Labour market information
Provision aligns with national careers benchmarks.

5.6 Enrichment and Cultural Capital
Examples:
· Clubs and societies
· Sports, arts, and music
· Educational visits and trips
· Guest speakers and workshops
· Leadership opportunities
The school ensures all pupils have access to enriching experiences that broaden their understanding of the world.

6. Delivery of the Programme
Personal Development is delivered through:
· PSHE lessons
· Tutor time and assemblies
· Cross‑curricular links
· Enrichment days and themed months/weeks
· Extra‑curricular activities
· Pastoral and safeguarding systems
Staff model the behaviours, values, and attitudes we expect pupils to develop.

7. Roles and Responsibilities
Senior Leadership Team
· Provide strategic oversight of Personal Development.
· Ensure statutory compliance.
· Allocate resources and staff training.
Personal Development / PSHE Lead
· Designs and reviews the PD curriculum.
· Monitors quality and impact.
· Coordinates external agencies and enrichment.
Teachers and Tutors
· Deliver PD lessons effectively.
· Create a safe, respectful learning environment.
· Identify pupils needing additional support.
Students
· Engage actively in PD activities.
· Demonstrate respect, responsibility, and positive attitudes.
· Contribute to school and community life.
Parents and Carers
· Support their child’s personal development.
· Engage with school communication and events.

8. Safeguarding and Inclusivity
The Personal Development programme:
· Promotes equality and celebrates diversity.
· Is accessible to all pupils, including those with SEND.
· Reinforces safeguarding principles and reporting procedures.
· Ensures sensitive topics are taught in an age‑appropriate, non‑judgmental manner.

9. Monitoring and Evaluation
The school evaluates the effectiveness of Personal Development through:
· Pupil voice
· Staff feedback
· Lesson observations
· Behaviour, attendance, and wellbeing data
· Participation in enrichment
· Destinations data
· Annual policy reviews
Findings inform ongoing improvement.

10. Document Review
This document will be reviewed annually by the Senior Leadership Team and updated to reflect statutory changes, school priorities, and stakeholder feedback.
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